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[bookmark: _Toc450055264][bookmark: _Toc450055964]Vote for a Vision of a Better Europe

Voting in favour of Britain staying in the European Union is a vote for solidarity and for a vision of a better Europe.  It is not a vote for the policies of David Cameron or support for the policies of austerity that have ravaged Europe.
The role of the trade union movement will be vital in this referendum campaign. The nationalist forces that have long driven the policies of the UK’s Conservative government and that have also taken root to a worrying degree in across many EU Member States, must not be appeased by side deals. They need to be met head-on. 
Britain, like the rest of Europe, is better off as part of a union based on solidarity than by itself, and at the mercy of the forces of a rapidly changing world in these times of globalisation. 
Investment in UK manufacturing and hundreds of thousands of jobs will be put at risk by re-erecting political borders and economic hurdles that have long been deconstructed.
Brexit would put fundamental rights at risk for UK workers. A vote to leave would mean that the European Social Charter, which guarantees that workers be treated fairly at their workplace, receive holiday pay and maternity leave and which provides the protection of minimum standards as set out in the Working Time Directive, would cease to be applicable for Britain. 
For 60 years the E.U. has been a foundation for peace between European neighbours.  But, a vote to leave would dramatically weaken the EU at a time when it is already under unprecedented strain. This would pose a danger, not just to British workers, but also to workers and their trade unions across Europe.  This referendum will have huge implications, not just for Britain, but for Europe as a whole.
However, the European Union was never meant to be a collection of rules based on the lowest common denominator. It can be and needs to be so much more. 
Europe has to overcome tremendous challenges such as the youth unemployment crisis, the integration of the many refugees that have recently landed in Europe in search of safety and a better life, overcoming growing inequality and tackling climate change.  International challenges that require an international response that the EU should lead.
The EU has failed too often in its core responsibilities of late, accommodating too many special interests and doing too little for the common good of its citizens and particularly for its working population.
Pressing issues such as increasingly precarious working conditions, strategic undercutting of working conditions and social dumping are problems that trade unions throughout Europe are having to face. But we know that they can only be tackled jointly. 
We need to rebuild a Social Europe that has provided stability and prosperity to the continent for more than half a century. A better Europe is possible. Europe and Britain will be better off within a united European Union. 
If the UK leaves and the EU breaks up, we should be under no illusion that what is lost is lost forever – to the detriment of working people everywhere.



As trade unions, we have to unite in our commitment to take on the challenge of restoring and further developing our vision of a Social Europe.
IndustriAll Europe commits to doing whatever is necessary to support the campaign for the UK to remain in the EU, and to then fight for the better Europe we all want.
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IndustriAll Europe demands that Europe rise to the challenge: a credible refugee strategy, aid & support and above all a show of solidarity

The European continent is experiencing the worst humanitarian crisis in its history. Over recent months, several million people have been seeking refuge fleeing poverty, war and persecution or have been forcibly displaced. The vast majority have been seeking residence in neighbouring countries. Those who have tried to reach Europe have often made a dangerous and perilous journey. Too many of them have lost their lives. 
This situation requires a European response based on humanity, solidarity and inclusion. European trade unions know better than anyone that our societies have been built and developed thanks to ongoing cultural and ethnic diversity.
Nevertheless, the situation is unfortunately polarising society. Even if the vast majority of people in Europe are in favour of taking in and helping the refugees, xenophobic and racist parties are using the dire situation of the refugees and the uncoordinated approach by the EU and individual countries as a way to draw public attention and to exploit this for their own benefit. 
IndustriAll Europe calls upon all of its affiliated organisations, their staff and their active membership in all companies across Europe to show active solidarity with refugees and to reject all forms of prejudice, racism, xenophobia and acts of violence in the strongest possible terms.
Asylum is a fundamental human right
All European Union Member States are signatories to the Geneva Convention and must welcome asylum seekers with dignity and humanity. These last months have shown that the Dublin Regulation, which obliges every refugee to register his/her asylum claim in the first EU country entered and which has turned out to be largely impracticable, has failed and needs to be revised.  With guarantees regarding family reunion, respect for personal property and - as much as possible - a refugee’s wish to seek asylum in the country of his/her choice, all countries in Europe must share equal responsibility in welcoming refugees.
We need a uniform European policy, with respect of humane standards. This humanitarian obligation on the part of the EU includes above all improved registration and assistance for refugees at those points where they enter Europe, and this in solidarity among all European countries. The burden cannot be only on the countries of entry. 
The very long waiting periods for registration, and for the asylum procedure, must be shortened, while standards of due legal process need to be guaranteed in asylum procedures. The statement of countries as a secure country of origin must not be used as a general rule to undermine the individual’s right to claim asylum. The EU Charter of Fundamental Rights has to be upheld and respected.
Refugees can and should be an opportunity for Europe. They will be an asset to Europe’s economy and society in the future. We have to combat prejudices which are nurtured by xenophobic parties. Migrants contribute more to our social systems than they receive. The EU can manage the current crisis and turn Europe into a safe and hospitable place for asylum seekers for the benefit of all.


Refugees in the European Union
We take note of the European Commission’s initiatives to address the refugee emergency in Europe and the Council Decision to adopt a plan to share refugees among the EU Member States. IndustriAll Europe demands the Member States to guarantee the free movement of men and women and not to undermine the Schengen Agreement. We call on the EU to put forward a fully-fledged migration policy, including the integration of refugees into the community as well as the labour market.
Local communities should be supported in their efforts to take in refugees and to provide decent living conditions. Provisions must be made to guarantee health care and proper assistance and help. Too many refugees have suffered physical and psychological harm. Integration into the community – and into the labour market – also means providing from the outset language courses and access to education.
IndustriAll Europe and its affiliates call on the established political actors and institutions of the EU and its Member States to work on improving the acceptance of refugees in society, so that the desperate situation of these human beings in need of protection, fleeing from wars and political persecution, is not exploited by populists in elections. Right-wing extremism and xenophobia must be opposed.
Access to the Labour Market
Improving access to the labour market for refugees and migrants is key to facilitating integration into society. Trade unions have a special responsibility to ensure that refugees and migrants obtain fair conditions in the labour market. It is crucial that the refugees get into the labour market. However, it is equally important that we prevent the exploitation of refugees and any attempt to use the current refugee crisis in Europe to undermine working conditions and social standards and to circumvent existing collective agreements. 
We must reject the division of the labour market into an “A” and a “B” labour market with consequent lower wages, worsened working conditions and reduced social security access for the weakest workers. Such an unfair situation would create a serious obstacle to the successful integration of refugees and migrants and could be abused by employers as an argument for undercutting existing minimum wages, wage floors and collective agreements in general. We cannot and will not accept any form of wage or social dumping.
Refugees and migrants must have the same working conditions as nationals. They must also have equivalent conditions for employment-related education opportunities for adults, vocational training and apprenticeships, as these can be considered a prerequisite for access to the labour market in many countries. 
Social Partners can actively contribute to delivering concrete solutions for helping to integrate refugees and migrants into the labour market. Employers also bear a clear responsibility in the current situation. It is important that they make jobs, vocational training and apprenticeships available to refugees, and that they resolutely respond to any and all forms of racism and xenophobia in their companies and subsidiaries, wherever they are situated. 
Directive 2013/33/EU on legal access to the labour market for asylum seekers must be rapidly and fully transposed to ensure that applicants have access to the labour market no later than 9 months from the date when the application for international protection was lodged. Beyond legal aspects, migrants and refugees must overcome many hurdles to access the labour market such as language, rejection/discrimination, recognition of diplomas, and access to training for acquiring new skills.
In addition to its domestic responsibilities, Europe still has a big responsibility in relation to those who still live in the Middle East, in countries at war and/or with disturbances, as well as in neighbouring countries that have accepted by far the largest share of refugees, thereby accepting a financial burden beyond all comparison.
Finally, industriAll Europe is deeply committed to seeking peace, in the Middle East as well as in the rest of the world. We demand that all European governments contribute to a political solution to end the conflicts, in order to pursue humanitarian and foreign economic policies based on solidarity and respect among peoples.
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Strengthen the strategic importance of sectoral social dialogue!

IndustriAll European Trade Union is active in nearly a quarter of all European sectoral social dialogues and thereby takes on responsibility for the future of jobs in the industrial sectors of its area of organisation and its value chain. The results of the social dialogue depend largely on the good will of social partners. Where this has not been the case, social dialogue has had very limited results. 

The large number of joint positions with the respective employers’ associations demonstrate, on the one hand, the assertiveness of industriAll European Trade Union and, on the other hand, the keen interest shown by industry to work together for its future in Europe. 

The joint positions range from working conditions relating to occupational health and safety through training and retraining agreements for the safeguarding or creation of jobs to industrial policy demands made to the European Commission. Furthermore, work has been carried out through projects and studies on concrete measures for ensuring prosperity and employment in industry. However, in a number of sectors, employers are unwilling to discuss issues beyond their sole industrial concerns. IndustriAll Europe condemns this and call on the employers to also engage in social issues. 

IndustriAll European Trade Union is highlighting the potential of joint positions. Such positions have to be taken into account by the EU Commission. 

Consequently, it will continue to be important in the future to strengthen the strategic approach of social dialogue and, where possible, to extend it, even if there are some sectors where up to now social dialogue could not be used in an optimal and effective way. 

In the political debate about Commission policy, we need to use the sectoral social dialogue as a complementary instrument for the implementation of trade union objectives at European level, in particular with regard to a policy of investment in jobs, in infrastructure and in the future of industry in Europe.

Obligatory, public impact assessments of negotiated social partner agreements are incompatible, in our view, with the social aspirations of the Commission and moreover with the provisions of the EU Treaty.
Therefore, in the years ahead, industriAll European Trade Union will:
· hold the Commission even more accountable with regard to workers’ rights and specific industrial policy decisions based on the conclusions of sectoral social dialogues;
· remind European employers’ associations of their responsibilities, when the European social model and ILO Core Labor standards are challenged at national level;
· consolidate common and consistent positions of different sectoral social dialogues, and, if possible, agree on cross-sectoral statements, to give extra weight to the importance of the demands;
· examine positive examples of agreements in individual sectoral social dialogues, and where appropriate introduce them in other social dialogues; and
· use every sectoral social dialogue to emphasise industriAll European Trade Union’s policy objectives in order to ensure growth and social justice. 
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throughout the European Union
IndustriAll Europe Eastern Region is convinced that in order to achieve European integration, industriAll Europe must focus its future energies on the principle of equal pay for equal work throughout the EU. 
When the Iron Curtain came down, the workers of the former Eastern Bloc believed that their wages would gradually come to resemble those of Western European workers. They believed that their hard-earned wages would progressively increase, bringing their living standards into line with those of Western European workers. They also believed that, following the entry of their countries into the European Union, they would eventually become fully-fledged EU citizens, with wages that would enable them to have a decent quality of life.  
What is the reality?
In 2014, labour productivity in the Eastern Region countries reached 70-84% of the EU average. However, it should be noted that these figures are negatively distorted by the fact that products or components produced in Eastern European countries are undervalued in their reported prices. Their value is therefore distorted, to the detriment of these producers. According to Eurostat, Slovenia is the top performing country in this respect with 83.4 % of the EU average labour productivity.
At the same time, hourly labour costs reached just 30-40% of the European average. This means that workers in the Eastern Region get disproportionately lower wages for their work than workers in Western European countries. Indeed, there are known, specific examples of companies which divide countries into categories, with the ‘second category countries’ receiving just half the share of the company’s profits. 
In spite of the fact that they are expressed in terms of purchasing power parity, minimum wages in the Eastern Region are nonetheless much lower than minimum wages in Western European countries. According to the comparison based on the purchasing power parity, the worst situation is in the Czech Republic, where the minimum wage recently reached just 35% of the highest minimum wage in Europe – in Luxembourg. 
The wage level in individual companies or sectors is established in accordance with the total wage level in a given country and not in accordance with the level of productivity in a given company. In collective bargaining, only wage increases are negotiated, with no global adjustments of the wage levels being carried out. As a result of transfer pricing within multinational companies, there is an unfair transfer of value added and profits when exporting products or components from plants located in Eastern Europe to their parent companies in Western Europe, or vice-versa (imports to the East). 
Workers in Eastern European countries get lower wages, despite the fact that their level of education and skills is comparable with the EU average.
IndustriAll Europe is committed to striving to achieve a balance between the high- and low-earning workers in EU Member States. IndustriAll Europe will work in all bodies and political committees and in particular in the Collective Bargaining Policy Committee to deal with this issue through concrete activities during the forthcoming period. An important element in this is the strengthening of unions in Eastern Europe. A special effort should also be made within companies which have production in several parts of Europe – especially in low income areas.
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Our future rests on European steel!

One important lesson learnt from the global financial and economic crisis of 2008 is that countries with high levels of industrial value added recovered more quickly than countries with low levels of value added. 
This lesson has led the European Union to seek to stem the steadily declining share of gross value added accounted for by industry and resolve measures aimed at reindustrialising the Union.
Preservation of all-embracing value-added chains is absolutely essential to this end. Basic metals and their further processing in the automotive industry, machinery and plant engineering, the building industry and household appliances industry make a significant contribution to industrial value added.
In particular, the steel sector is of crucial importance to a competitive industrial base, as it is very closely associated with these value-added chains.
The European steel industry is in a very difficult situation at present. The sector has never really recovered from the economic crisis. Demand for steel remains sluggish, significantly lower than pre-crisis levels, with considerable blast-furnace capacities in Europe already having been idled as a result. On top of this, more than 80,000 European jobs in this sector were slashed over the period 2008 to 2014 (2008: 420,000 employees; 2014: 340,000 employees). This trend continues unabated. 
In spite of the gradual upturn we are seeing in various steel-processing sectors and despite its strong potential, the European steel industry itself has not been able to capitalise on this resurgence to date. On the contrary: While global steel production has returned to the growth track in the wake of the economic crisis, production in the EU is stagnating at a low level, and prices remain at exceptionally low levels mainly as a result of global overcapacities, unfair commercial practices and under-valued currencies, calling into question the profitability of the plants and the viability of the steel sector. High energy prices are an additional burden for the European steel industry. In most European countries, the upturn in demand has mainly benefited imports. This situation has been compounded by the fact that too much capacity reduction, particularly since 2009, has favoured imports which have made up for the inability of European plants to meet the demand for certain products. IndustriAll Europe has repeatedly highlighted the risk of reducing production capacities in Europe. 
What is needed for a sustainable recovery of the European economy – and hence a positive impetus for steel consumption as well – is a European investment plan like the one that the European trade union movement has been demanding for years. Above and beyond this, the unilateral, aggressive austerity policy has to finally be brought to an end, as this has also had a negative impact on our internal markets.
On the supply side, global overcapacities, especially in China and in Russia, have led to a dramatic increase in exports, destabilising global steel markets and thereby putting increasing pressure on the European market and threatening our jobs. The overcapacity in China alone has been estimated at around 350 million tonnes, almost double of the EU’s annual production (OECD figures – 2015). 
The unprecedented number of anti-dumping complaints demonstrates that overcapacity in third countries has given rise to a wave of unfair trade practices with steel being sold in the EU single market at heavily discounted prices with the support of direct and indirect subsidies. China’s overcapacity is already having considerable social, economic and environmental consequences in the EU and should the EU consider China a market economy, such a decision would have a direct and immediate negative impact on investment and job creation in the EU. The European steel industry has confronted this steadily growing pressure from imports with restructuring, cost-reduction programmes and layoffs thus far. This strategy has now begun to run up against its limits, while the burden has been largely borne by employees. At the same time, there is a dangerous backlog of investment in the steel industry that poses a threat to its very viability.


As a result of these problems plaguing the steel industry, there is a new round of consolidation in the European steel industry on the horizon. We are witnessing widespread restructuring in the European steel industry. The entire British steel industry is being put up for sale. Unfortunately, there is now a very real danger of increasing job losses throughout the entire European steel industry!
Without appropriate measures being taken to afford this sector protection accompanied by additional growth impetus from a European investment programme, the viability of the European steel industry - and of the essential parts of the value-added chains which process steel - is at stake.
Our steel industry has the highest environmental standards in the world. Moreover, there can be no ecological future without steel. Steel is an elementary material that is indispensable for energy transition and which is urgently needed for environmental conversion. Projects such as wind energy, solar energy and hydroelectric power are not feasible without steel. With the reform of the EU emissions-trading system, however, a further tightening of requirements applying to the steel industry poses an additional threat to jobs. IndustriAll Europe is committed to protecting the climate and the environment. For this reason, our task is to prevent the European steel industry from being put at risk in this manner, as the most environmentally-friendly steel production in the world takes place right here. Relocation of production capacities to countries outside Europe where no comparable emissions-trading systems exist would be counter-productive when it comes to climate protection because it would lead to greater emissions.
IndustriAll Europe will work at all levels of policy-making to ensure that:
· an urgently needed European investment programme for the future like the one being called for by the ETUC since 2013 finally becomes a reality;
· stricter trade-protection instruments are speedily applied and further refined to prevent imports of dumped steel in a resolute manner. Fairer international competition with equal competitive conditions is absolutely essential in terms of maintaining and preserving the European steel industry. The EU needs to establish robust and swift trade defence instruments in order to be able to efficiently defend its industry and its employment.
· first and foremost, European industries, primarily steel and aluminium, are efficiently protected on a sectoral and case-by-case basis by trade defence measures.
· in addition to the basic positions of the urgent Resolution "Free trade must be fair to guarantee a future for European industrial workers", which opposes the granting of MES, we emphasise the creation of functioning and stricter trade defence instruments as a condition "sine qua non" for granting MES to China;
· the impending consolidation of the steel industry does not take place unilaterally at the expense of employees;
· investment in the European steel industry is boosted to modernise plants and equipment while promoting research on and development of new products;
· the EU emissions-trading system is not reformed at the expense of employees in the steel industry and that instead the European steel industry is revived and modernised while at the same time attaining European climate targets. Measures have to be taken to ensure that energy prices do not undermine the competitiveness of the steel industry.
· the European Steel Action Plan is further refined and finally spelled out in the form of specific measures to preserve and maintain the European steel industry.
· in accordance with our previous positions, we call for strong collective bargaining and industrial relations systems to combat austerity policies and to deal with the challenges of the steel industry, also through increasing wage levels.

Europe needs a fair economic, trade and climate policy so that industrial work can also make an important contribution in the future towards ensuring widespread prosperity for European society!





MES China: Free trade must be fair to guarantee a future for European industrial workers

In light of the current debate on whether or not the EU should grant China a MES, it is necessary for industriAll Europe to   take a position on this important issue.
“Sheltering ourselves from international trade flows is not an option for industriAll Europe, but globalisation and international trade must be managed in a socially responsible manner. Globalisation should not be allowed to erode Europe’s socio-economic model, cause distress to workers and increase worldwide inequalities”, ‘Manifesto to put industry back to work’, industriAll Europe (2014)
In recent years, trade policy has moved to the top of the European agenda. With the entry into force of the Lisbon Treaty in December 2009, the EU acquired exclusive competence when it comes to trade and foreign direct investment. Also, the recent wave of bilateral trade agreements, especially TTIP (Transatlantic Trade and Investment Partnership) and CETA has raised major concerns about the impact on jobs and social protection. Furthermore, the sharp increase in Chinese imports (for instance, for steel, aluminium, ceramics, truck tyres, paper, etc.), and the growing number of anti-dumping cases against the country, provoked intense debate about whether or not to strengthen European trade defence instruments and to maintain special procedures for subsidised exports by so-called “non-market economies”.
When China joined the WTO in December 2001, a transitional arrangement for its accession allowed for the treatment of China as a non-market economy (NME) in anti-dumping proceedings. China’s current NME status offers the possibility to use prices of a comparable surrogate country rather than domestic prices (which are often artificially low due to state intervention) to compute the dumping margin (the standard dumping margin is the difference between the domestic price and the export price). The use of NME methodologies is described in Section 15 of the Chinese WTO Accession Protocol, but some of the provisions will expire on 11 December 2016 (after 15 years).

In respect of whether or not to grant Market Economy Status (MES) to China, industriAll Europe is of the opinion that:
1. The use of (subsidised) domestic Chinese prices in anti-dumping cases will sharply reduce the dumping margins on Chinese products. Indeed, these domestic prices are often as low as the export prices. This means that no dumping margin can be defined and thus no dumping cases can be initiated anymore. As a result, Chinese imports will further increase, together with the already huge European trade deficit with the country. This will endanger the future of a large number of key European industrial sectors, especially those singled out by the Chinese government to be of strategic importance. Giving a dominant position to China in a number of basic industrial sectors will also threaten the future of several upstream sectors. All this will put hundreds of thousands of industrial jobs at risk in Europe.
2. The expiry of the famous paragraph 15(a)(ii) does not automatically grant MES to China, because the remaining paragraphs of this article still require Chinese companies and sectors to prove that they operate in a free market economy and, if this is not the case, the use of a methodology that is not based on a strict comparison with domestic prices or costs in China will still be possible.

3. China must now respect the commitments it made when it signed the WTO Accession Protocol, such as “China shall allow prices for traded goods and services in every sector to be determined by market forces” or “China shall notify the WTO of any subsidy”.
4. China must comply with the five technical criteria defined by the EU at the time of its accession (currently it fulfils only one of them). As the latest European report on China’s progress towards a market economy dates from 2008, it must be a requirement that regular updates are given by China on progress in this regard. Once China complies with these criteria, China will be entitled to be considered for market economy status, and only the standard anti-dumping procedures will then be applicable for the whole of its economy.
5. The EU should refrain from unilaterally interpreting the Chinese WTO Accession Protocol. Indeed, as this is an international agreement, the EU must coordinate with other major trading partners to find a solution. In the end it is only the WTO which can give a definitive and global interpretation.
6. Granting MES to China now is at odds with our basic principles of fair trade:
· China does not respect the freedom of trade union organisation, the right to organise, the right to strike and the right to collective bargaining. For industriAll Europe it is unacceptable that the non-respect of basic labour rights in China is making quality jobs in Europe redundant.
· China does not respect intellectual property rights.
· Relocating industrial production from highly energy- and resource-efficient facilities to a coal-based Chinese economy is in contradiction with Europe’s climate ambitions.
· For industriAll Europe it is also not acceptable that China is making European workers redundant, by exporting its overcapacities at prices below its own transformation costs, or by exporting its restructurings to Europe by artificially keeping its companies afloat

For all these reasons industriAll Europe calls on the European Commission, with respect for all European laws and international treaties, to: 
1. ensure that the impact assessment survey announced by the Commission fully takes into account all social, economic and legal implications of MES China and is used to organise a public debate on its impact.
2. strengthen the existing trade defence instruments in order to preserve the future of European industry (and in support of the European objective to increase the share of industry in the EU’s GDP back to 20%).
3. make a proposal on how to strengthen TDI and speed-up anti-dumping/anti-subsidy proceedings and to seek mutual agreement on making acceptance of the proposal by China a precondition for granting MES to China in bilateral negotiations.
4. develop an efficient methodology, not based on domestic Chinese prices, that enables the true level of dumping by China to be revealed.
5. develop a methodology and a transparent procedure that will allow Chinese business sectors and individual companies to demonstrate that they operate according to normal market rules. In these cases, the standard anti-dumping procedure will apply.
6. determine on a sectoral and case-by-case basis whether market economy principles prevail.
7. urge China not only to bring its state subsidy programmes, which are creating overcapacities, into line with the WTO, but also to improve its social and labour conditions as well as environmental standards to avoid any social/environmental dumping.
8. work closely with China to properly implement and enforce IPR laws (intellectual property rights – copyrights, trademarks and patents), because trade in counterfeit goods is not only a criminal activity, but also leads to distortion and affects consumer, health and environmental protection.

IndustriAll Europe will maintain its opposition to China being granted MES and sees compliance with the above mentioned criteria as a precondition.



IndustriAll Europe furthermore calls upon EU Member States blocking the Commission’s proposal on the reform of trade defence instruments, particularly UK and Netherlands, to give up their position and first and foremost to agree on removing the “lesser duty rule”.
 
Finally, as the deadline of December 2016 is fast approaching, and because of the importance of the topic for the future of many of our industrial sectors, the Congress calls on the Industrial Policy Committee to closely monitor the next steps in the decision-making process: the impact assessment survey, the policy proposals from the Commission, the debates in the Council and the Parliament. It invites the Industrial Policy Committee to be actively involved in the debates and to further develop our positions and ideas.




Offshore Oil Workers – Unacceptable Helicopter Risks

Over the last four decades, many hundreds of offshore workers have lost their lives in the offshore oil, gas and petroleum industry. 
A whole range of tragic accidents have taken place over this period, including the Piper Alpha tragedy with 167 oil workers killed and the Alexander Kielland tragedy with 123 oil workers killed. 
Although there has been better regulation, better technology and an improved safety culture in recent times, the greatest threat now to the safety of offshore and onshore workers is the helicopter transport provided.
New helicopters, better survival suits and helicopter underwater egress training have not made this mode of transport totally safe as yet.
In August 2013, a helicopter with sixteen passengers and two crew on board crashed into the sea at Sumburgh, Scotland. Four of the passengers died. 
In April 2009, 16 people died when a helicopter returning from BP's Miller platform crashed outside Peterhead, Scotland. Pilot error and gearbox failure were given as the reasons for these crashes. 
In October 2012, a helicopter ditched while ferrying workers from Aberdeen to West Phoenix drilling rig 86 miles out to sea, off Shetland. All were rescued.
In May 2012, all 14 passengers and crew members on a helicopter were rescued after it ditched 30 miles off the coast of Aberdeen on a journey to the Maersk Resilient platform.
The latest tragedy was in Bergen, Norway, on 29th April 2016, when 13 people were killed when a helicopter ‘broke up’ in mid-air. Investigations are just beginning on this last tragedy.
The pain and anguish of the families of the bereaved and injured has been all too plain to see. Their loved ones were travelling or returning from their work and expected to travel safely. 
Public and private enquiries into these tragedies and accidents sometimes take years to conclude, causing further pain and anguish - and lessons are still not being learned.
The drop in oil prices has aggravated the situation and put thousands of workers out of work. The oil industry has gone to tremendous lengths to cut costs. The cost cutting has also had a negative effect on safety in the whole industry and especially on the safety culture. The safety culture takes many years to create and just a short time to destroy. We see erosion of safety culture as the gravest threat to the health and safety of our offshore members and their loved ones. This erosion has to be combatted on all levels.
Unions with members working offshore call on industriAll Europe to take up the issue of health and safety which is of paramount concern to its members who are working offshore and their families, particularly in these times of lower oil prices. In addition, helicopter safety must be addressed by all relevant EU Authorities, and in doing so, involve the industriAll Europe Working Group on Offshore Safety and to support unions who are campaigning for better offshore safety, such as Unite’s ‘Safe Back Home’ campaign.







 
The European Union must demand that Mexico respect labour and human rights as a condition for expansion of the EU-Mexico free trade agreement

On 24 May 2016, the European Union and Mexico announced that they would begin negotiations in June 2016 on expansion of the EU-Mexico Free Trade Agreement.

The revision of this agreement may have a significant impact on workers in both the European Union and Mexico, especially taken in conjunction with the EU-Canada Comprehensive Economic and Trade Agreement (CETA) which has already been negotiated and the Transatlantic Trade and Investment Partnership (TTIP) which is currently under negotiation. 

IndustriAll Europe is alarmed by the deteriorating human rights situation in Mexico. The systematic complicity of government officials and security forces in forced disappearances, extrajudicial executions by security forces, attacks on human rights defenders and journalists, persecution of refugees and asylum seekers - and the government's failure to prosecute human rights violators - have been documented by the Inter-American Commission on Human Rights, Amnesty International, Human Rights Watch and other impartial observers. 

Despite international pressure, Mexico continues to systematically violate international labour standards regarding freedom of association, the right to organise and collective bargaining.  Specific concerns include corruption and conflict of interest in the Conciliation and Arbitration Boards, the pervasive use of employer-dominated "protection contracts," and delays in union representation elections.  Gender discrimination, child labour, and workplace health and safety are also serious ongoing problems. These violations have been extensively documented in the reports of ILO supervisory bodies and independent experts.  

IndustriAll Europe calls on the European Commission and the Mexican Government to conduct these negotiations transparently and based on consultation with civil society, specifically the democratic trade union movements of Mexico and the EU.  Given the continued attacks on human rights defenders, journalists and independent trade unions in Mexico, we are especially concerned that affirmative measures be taken to include these voices. The Mexican Government cannot be allowed to conceal the negotiating texts from its own people, or to carry out simulated negotiations with government-sponsored "civil society" organisations.

IndustriAll Europe, in coordination with the ETUC, the ITUC and TUCA, IndustriALL Global Union and its Mexican affiliates, will raise these concerns with Members of the European Parliament, with the European Commission and with our national governments.



Southern GTR Industrial Dispute 

RMT notes, with utter despair and frustration, the dictatorial attitude of Senior Management within Southern GTR Railways Limited during its ongoing dispute since April 2016 with them concerning the collective dismissal of approximately 500 conductors. RMT cannot accept that the company is intending to introduce driver-only operations (with drivers now being given the additional responsibility of opening and closing the doors) on some of the most overcrowded and potentially dangerous services in Britain. Putting profits before public safety and workers’ rights is in complete contradiction with basic trade union values. 
RMT is shocked to learn of the serious downturn in industrial relations following the imposition of changes to staff's roles and responsibilities within the grades of guards, such as the removal of safety critical duties. Furthermore, RMT is appalled to learn that the above impositions have been achieved through the dismissal of the majority of guards, only for them to then be re-employed by the Company as "On Board Supervisors".
RMT is alarmed by the levels of bullying and harassment of staff within these grades in an attempt to get them to sign up, against their wishes, to the new roles’ terms and conditions, which include the removal of travel facilities for family and friends, staff parking, changes to sickness absence reporting arrangements without agreement and, worst of all, the deduction of two days’ salary for each day of industrial action.
RMT believes that this industrial dispute has been engineered by Senior Management and supported, both politically and financially, by the UK Government through the Department for Transport in an attempt to defeat a strong and industrially militant UK trade union (RMT) and their loyal members.
RMT also notes with concern the breakdown of shares of ownership of the parent company Govia. The majority shareholder is the Go Ahead Group with a 65% stake of the shares, whilst Keolis holds a 35% share.
RMT urgently calls upon the Executive Committees of industriAll Europe and IndustriALL Global Union to do all within their power throughout the respective bodies to notify all of their affiliated organisations of this unacceptable attack on basic human rights, the valued and democratic right to strike, management’s abusive attack on the health, safety and wellbeing of staff, through various forms of bullying, intimidation and harassment of those longstanding, loyal and professional staff in pursuit of increased profits and dividend to the shareholders.
RMT urges the respective Executive Committees of industriAll Europe and IndustriALL Global Union to notify all European Works Council members and affiliated organisations within companies with links to Govia, GoAhead, Keolis etc, to put pressure on their respective managements - and subsequently the group - to put an end to these unacceptable practices. Ensuring the safety of workers, their passengers and our communities is of a higher priority than excessive profit and greed.
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